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June 1, 2023

Ad Hoc Committee for Supporting Family Caregivers Working in Science, Engineering, and Medicine
National Academies of Sciences, Engineering, and Medicine

500 Fifth St., N.W.

Washington, D.C. 20001

RE: National Academies of Sciences, Engineering, and Medicine Request for Input on Caregiving
Study

The American Society for Biochemistry and Molecular Biology is an international nonprofit scientific
and educational organization that represents more than 11,000 students, researchers, educators and
industry professionals. The ASBMB strongly advocates for strengthening the science, technology,
engineering and mathematics workforce, supporting sustainable funding for the American research
enterprise, and ensuring diversity, equity and inclusion in STEM.

The National Academies of Sciences, Engineering, and Medicine released a call for information seeking
input on its current caregiving study to examine policies and practices to support the retention, re-entry,
and advancement of caregivers in the STEM enterprise.

Below, the ASBMB is sharing its responses and recommendations to the questions posed in the call for
information:

1. Please describe any policies or programs at your institution or that you or others have
studied in other spaces that assist caregivers in managing competing demands of work and
home, assisting re-entry after periods of absence from paid labor, reducing bias against
caregivers, or providing supports for caregivers or work-life balance.

The ASBMB has advocated for improved caregiving policies for caregivers of children, the
elderly, and the disabled. We also have performed research on the available re-entry supplements
at the National Institutes of Health and hosted a community event, documented in this article, to
solicit advice and increase awareness of the challenges and support mechanisms associated with
being a caregiver generally and a caregiver of an elder specifically.

Informed by these efforts and our collaboration with organizations such as Mothers in Science
and 500 Women Scientists, we offer the following recommendations to guide the committee’s
caregiving study.

Recommendation 1: Improve access to affordable child and elder care

Providing affordable child and elder care is essential to supporting the nation’s STEM
workforce. A 2019 study demonstrated that, after having their first child, more than 40% of
women with full-time science jobs leave the sector or go part-time. To support caregivers in
STEM, especially women, the ASBMB recommends that the committee investigate the efficacy
of offering child and elder care subsidies, as well as strategies to make this support equitably
available across the STEM fields. Some examples of current programs that offer subsidies
include: the FASEB CARES award and the NIH’s childcare support for Ruth L. Kirschstein
National Research Service Awards for individual fellows and institutional research trainees.
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https://www.nationalacademies.org/documents/embed/link/LF2255DA3DD1C41C0A42D3BEF0989ACAECE3053A6A9B/file/D1520C6D864CA555C1CC3316E58433F544E391383BA8?noSaveAs=1
https://www.asbmb.org/asbmb-today/careers/010423/transcript-caring-for-caregivers-and-parents
https://www.asbmb.org/asbmb-today/careers/010423/stem-parents-call-for-culture-and-policy-change
https://www.asbmb.org/asbmb-today/policy/011923/caregivers-need-more-support
https://doi.org/10.1073/pnas.1810862116
https://grants.nih.gov/grants/guide/notice-files/NOT-OD-21-074.html
https://grants.nih.gov/grants/guide/notice-files/NOT-OD-21-177.html
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Recommendation 2: Require gender equity plans

During the ASBMB’s community event in December, it was clear that participants experienced
very different responses to their caregiving responsibilities depending on the institutional,
departmental and individual lab cultures. To create more gender equity across institutions,
departments and labs, the ASBMB supports Mothers in Science’s recommendation to require
gender equality plans for all institutions as a condition of receiving federal support. This strategy
was used by the European Commission with Horizon Europe in 2021.

Recommendation 3: Improve leave-of-absence policies

Most U.S. universities have leave-of-absence policies. However, the policies vary and may not
apply to academic researchers of all career stages and situations, such as those on individual
fellowships and under a contractual status (such as trainee, lab assistant, etc.) with the university.
Often, the categorization of graduate or postdoctoral trainees as statuses other than “employee”
can prevent these trainees from being eligible for leave-of-absence policies. Additionally, the
policies are often not well publicized to students, faculty and staff. The ASBMB suggests the
committee consider developing best practices on the language, implementation, and
dissemination of leave-of-absence policies that best support caregivers across all career stages.

Recommendation 4: Assist re-entry after periods of absence from paid labor

Providing mechanisms for investigators to return to the scientific research enterprise is crucial; it
allows scientists with extenuating circumstances a chance to continue a scientific career. Re-
entry and re-integration programs and funding mechanisms within both the public and private
sectors aid scientists who have left the scientific enterprise — due to childrearing, caring for an
elderly parent or experiencing career disruption due to sexual harassment — to relaunch their
scientific careers.

The ASBMB strongly suggests that the committee study methods to scale up current re-entry and
reintegration programs at federal agencies, such as the NIH re-entry and re-integration
supplements, and provide recommendations for federal agencies to form public—private
partnerships with nongovernmental re-entry programs, such as the STEM re-entry taskforce led
by the Society of Women Engineers and iRelaunch.

Recommendation 5: Bolster caregivers through support and/or affinity groups

The ASBMB’s aforementioned community event highlighted the significant impact of having a
support network and connecting with others who understand the unique challenges of being a
caregiver. The committee can consider the use and efficacy of programs that connect these
individuals for seeking advice, creating a safe space to air concerns or barriers, and creating
community. Furthermore, it would be valuable if the committee were to consider strategies for
make caregiving support and/or affinity groups more accessible.

Please detail any efforts by yourself or other researchers to evaluate the policies or
programs you just described either formally or informally to assess their efficacy and the
findings of these efforts.
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https://www.asbmb.org/asbmb-today/careers/010423/transcript-caring-for-caregivers-and-parents
https://static1.squarespace.com/static/5d1cb606f801140001320f5c/t/63d06dd47e0eb837c18fff9e/1674603995668/Mothers+in+Science+Action+Plan+for+Funding+Agencies+2023.pdf
https://op.europa.eu/en/publication-detail/-/publication/51704c8d-ca5f-11eb-84ce-01aa75ed71a1
https://grants.nih.gov/grants/guide/notice-files/NOT-OD-21-134.html
https://grants.nih.gov/grants/guide/notice-files/NOT-OD-21-134.html
https://reentry.swe.org/
https://swe.org/
https://www.irelaunch.com/
https://www.asbmb.org/asbmb-today/careers/010423/transcript-caring-for-caregivers-and-parents
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Last year, the ASBMB responded to the NIH request for information for its strategic plan for
research on the health of women. In our comments, we recommended that the NIH Office of
Research for Women’s Health streamline its re-entry and re-integration supplements.

Please provide links to any studies (published or unpublished) on the efficacy of these
policies or programs.

The following are reports and articles with unpublished data on the effectiveness of re-entry and
re-integration programs:

Keeping Scientists in Science: NIH Re-Issues Re-Entry Supplements Funding Opportunity, An
Intervention Strategy to Re-engage Women Engineers in the Workforce, and Research
Supplements to Promote Re-entry and Re-integration into Health-Related Research Careers.

Would you be interested in being considered to speak at an upcoming on-the-record, open
Committee meeting?

Yes, the society is interested in sending a member of staff from the public affairs department to
speak at an upcoming committee meeting.

Is there anything else you would like to share or that we should know?
Recommendation 6: Consider the implementation and impact of backup care

The ASBMB applauds programs at multiple institutions that provide backup care for their
employees with caregiving duties, such as the National Institutes of Health, University of
Maryland, Lawrence Berkeley National Laboratory, and many others. Backup care provides
child and elder care services when the primary caregiver or service is unavailable, allowing the
employee to continue their work uninterrupted. As the committee considers additional ways to
support caregivers, we hope backup care programs will be considered and possibly encouraged
as a program offered by all employers of the STEM workforce.

Recommendation 8: Increase awareness support mechanisms

In recent years, the STEM enterprise has increased available support mechanisms for parents and
caregivers. However, it’s unclear how well these support mechanisms are known to the majority
of the workforce. The committee should consider strategies to expand awareness of current and
new programs assisting parents and caregivers.

Recommendation 9: Improved data on the efficacy of child and elder care programs

The committee should encourage federal agencies to provide data on the efficacy of their child
and elder care programs. This data could include the rate of utilization, demographics of
populations supported, the rate of retention of caregivers who used the program, testimonials on
the impact made to individuals, and more. With better data, agencies and leaders can optimize or
expand programs to better support caregivers.
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https://www.asbmb.org/getattachment/c38e7b61-39c9-41a3-bc46-758d1c6d151b/ASBMB-Response-to-NIH-Wide-Strategic-Plan-for-Research-on-the-Health-of-Women.pdf?lang=en-US
https://orwh.od.nih.gov/about/director/messages/keeping-scientists-in-science
https://reentry.swe.org/wp-content/uploads/2019/10/STEM-Re-entry-White-Paper-Exec-Summary-and-Needs-Statement.pdf
https://reentry.swe.org/wp-content/uploads/2019/10/STEM-Re-entry-White-Paper-Exec-Summary-and-Needs-Statement.pdf
https://orwh.od.nih.gov/career-development-education/research-supplements-promote-reentry-and-reintegration-health-related
https://orwh.od.nih.gov/career-development-education/research-supplements-promote-reentry-and-reintegration-health-related
https://ors.od.nih.gov/pes/dats/childcare/pages/nihback-upcareprogram.aspx
https://uhr.umd.edu/benefits/family-care/carework_benefit/
https://uhr.umd.edu/benefits/family-care/carework_benefit/
https://hr.lbl.gov/service/benefits/back-up-care-program/

